EMPLOYMENT OPPORTUNITIES
June 15, 2017

LPN/RN
Full-time
7pm-7am
Med Surg Unit

Under the supervision of Unit Director, provides and supervises direct and
indirect patient care to adolescent, adult, and geriatric patients. Responsible
for documenting initial assessment and re-assessment of patient condition
during hospital stay. Communicates with physicians, as appropriate, about
changes in patient’s condition including results of diagnostic studies. Is able
to respond quickly and accurately to changes in condition or response to
treatment. Provides education to patients and family members on new
medications, side effects, newly diagnosed disease processes. Participates
in interdisciplinary care planning, assessing, planning, implementation,
evaluation and making changes as condition changes/improves.
Additionally, is able to perform general nursing duties; medication
administration, plan, implement and evaluate care plans, members to
assess, plan, implement, or evaluate patient care plans. in care planning,
with minimal supervision.
Minimal Qualifications Med Surg Unit: Graduate of an accredited school
of Nursing. RN must have current unrestricted license issued by the
Georgia Board of Nursing and current certification for BLS (Basic Life
Support for healthcare providers). Must obtain ACLS within one year of hire.
Basic computer skills, prior experience with Electronic Medical Record
(EMR) helpful.

Evans Memorial Hospital is an Equal Opportunity Employer and a Drug Free Workplace

Evans Memorial Hospital prohibits discrimination against qualified individuals based on their status
as protected veterans or individuals with disabilities and prohibits discrimination against all individuals
based on their race, color, religion, sex, sexual orientation, or national origin. Evans Memorial
Hospital takes affirmative action to employ and advance in employment individuals without regard to
race, color, religion, sex, sexual orientation, national origin, protected veteran status or disability.
Evans Memorial Hospital is a Drug-Free Workplace. All applicants will be required to give written
authorization for and submit to pre-employment screening; criminal background check, drug
screening and verification of past employment.

